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Shopping Vouchers— 
see inside UIA advert for details. 
* conditions apply 
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UNISON  
ACCEPTS  
THREE-YEAR PAY 
OFFER 
 
UNISON members working in the police service in 
England and Wales have been offered a three-year pay 
deal covering 2008,2009 and 2010, following extensive 
negotiation . 
 
UNISON accepted the offer made by employers on the 
19th November. The offer was as follows: 
 
The Offer: 
 
2008 – 2.6% increase on all pay points and on standby 
allowance backdated to 1st September. 
 
2009- 2.6% increase on all pay points and on standby 
allowance from 1st September plus, The deletion of the 
lowest pay point on the national pay scale (pay point 1) 
 
2010 – 2.58% pay increase on all pay points and on 
standby allowance from 1st September. Plus, the 
deletion of the next two lowest pay points on the PSC 
pay scale (pay point 2 and 3) 
 
Locally, on an excellent turnout, 97.18% of those who 
voted, voted to accept this offer, this was replicated 
nationally by a 97.5% in favour of acceptance. 

FREE PRIZE DRAW! 
 

We would like to invite you to enter our 
prize draw. Your quarterly newsletter 

needs a name! 
Visit www.unisonnorpol.org.uk and sub-

mit your suggestion through the Members 
Questions section of the site. Make sure 
to include your name and location on the 

form, so you can get your prize if you 
win! 

 The person who comes up with the best 
name (voted by the Branch Secretary) will 

win the prize. 
 

The closing date is the 31st January 2009 

Our AGM will be held on the 
25 February 2009 and all 
members are invited to 

attend. Time and venue will 
be advised in late January. 

You have also received from 
the Branch Secretary 

notification of requests for 
nomination for our 2009 

Branch Committee. Please 
give this some serious 

thought as there are various 
groups and areas where we 
do not have a recognised 

representative. Full training 
and support will be given to 
successful applicants. If you 

are interested in learning 
more please contact a local 
representative or speak to 

the Branch Secretary 

ADVANCE NOTICE OF 
AGM 



ARE YOU PAYING THE RIGHT  
SUBSCRIPTION RATE? 
 
Do you check your payslip each month?  No?  
Well you should!  Have you reduced your hours? 
Are you paying the right subscriptions?  Payroll 
does not pick up automatically on this. You may 
need to point this out to payroll so they amend 
your subs accordingly. 
 
On reduced pay due to maternity or sick leave, it 
is a bit more complicated as your income may 
change several times over a short period. If you 
go on maternity leave you can remain as Unison 
member and we encourage you to do so, but you 
should check that your subscriptions reduce if you 
fall into a lower band. It is your responsibility to 
inform Payroll. 
 
If you have overpaid on your subs then send us 
copies of your payslips for the period, Unison will 
work out a refund and send you a cheque.   
 
So check against the “WHAT YOU WILL PAY”   
table on the back page of this newsletter. 
 

East Midlands 
Regional 

Collaboration 
      

We are grateful to the Force for funding a 
dedicated UNISON representative for this project. 
It has taken over 12 months to really get things 
moving, but there is now a new team in charge, 

headed by Andy Ford who used to be at the 
Home Office. It appears that we (the Region) are 
being looked at by the Home Office as the place 
where things are being done correctly and lots of 
plans are being put forward - with the rest of the 

country watching. 
       

UNISON has recently negotiated a protocol, 
which will hopefully smooth the working 
relationship with the Collaboration Team. 

However, it is important to remember that, by 
law, no proposed changes can actually take place 

within any individual Force, unless that Chief 
Constable and Police Authority, in consultation 
with UNISON and the Staff Associations, agree. 

     
With the aid of this website and our planned 

newsletter we will keep all members up to date 
with developments, as they happen. 

COULD YOU BE OUR 
MEMBERSHIP 
OFFICER ? 

Our Membership Officer is looking for someone to take over this role. 
The database needs to be kept up to date. It involves inputting the 
member details onto the Unison live database, updating the Branch 
Excel database, and sending a copy to Payroll authorising them to 
collect the subscriptions from salary.  Thereafter records need 
updating with change of name, addresses, etc. 

To use the live database, Unison run a 6 day training course at 
Nottingham divided into 3 sessions of 2 days over 3 months. The staff 
in the Membership Services office are very friendly and very helpful 
and more than willing to hold one-to-one sessions thereafter. The user 
group meets about twice a year and that's when you learn that a small 
branch of some 600 members is a relief when a colleague has one of 
14000 members!  Northants Police Branch is proud to have been one 
of the first branches to go "live" some 5 years ago.  

With the support of the regional office, the branch database can 
initially be maintained locally, and the new membership officer can 
move onto the Unison live database in due course.  If you want to 
know more about this, then please contact the current Membership 
Officer Alison Bucklow at Towcester on ext 3307 and she will be more 
than happy to "show you round." 

You don't have to take on any other commitment in the branch, just 
this one. So go on, think about it.  Can YOU take over this role? 

URGENT  
Lesbian, Gay, Bisexual and 

Transgender Officer Wanted 
 
Unfortunately, due to other commitments, Mark 
Walker has asked to stand down as the LGBT 
Officer for our branch. We therefore desperately 
need a new LGBT Officer to replace him to ensure 
that our LGBT members are adequately 
represented. 
 
If you would be interested in learning more about 
this role or if you know of a colleague who you 
think would be a perfect candidate please 
contact Maurice Rennie on 01604 703149. 
 
We would like to take this opportunity to thank 
Mark for all his hard work during his time as LGBT 
Officer 
 
Other information on what the LGBT group in 
UNISON is doing can be found in the LGBT section 
of the UNISON National website. 
  

! Important message to all non members ! 
 

At its National Conference last month Unison changed the rule regarding qualification for membership and 
access to Regional, National and legal advice and assistance. 
 
The qualifying period has been reduced from 13 weeks to 4.  
   
This still does not allow us to deal with a problem which pre dates an individual’s membership. 
    
This change makes it an excellent time to consider joining Unison and is yet another good example of Uni-
son listening to its constituency. 
 
You will all shortly receive our annual issue of our updated membership invitations which unfortunately 
were printed prior to this decision. Please bear this change in mind when making your decision on 
whether or not to join us. 

NEW Branch Web Site 
www.unisonnorpol.org.uk 

As you are all very aware one of the top 
responsibilities of the entire team is to recruit 
new members. It cannot be expressed enough 
how important it is to keep up the pressure on 
non members to join. The more we have the 
stronger we are. It is also vital in attracting new 
members as we are rigidly imposing the 4 week 
rule this year and have had to turn many 
individuals away who have got themselves into 
trouble. Some of these cases are heart breaking 
and it is one of the nastiest jobs I have had to do 
this year to say to someone that we cannot help 
them 

The good news is that the recruitment figures 
have arrived from Region which cover the 11 
months of this year and we have maintained our 
position at the top of the Police Branch tree. 
After 11 months we have managed to recruit 
117 new members which is 152% of the yearly 
target. No other police branch has achieved 
100%. the closest is Lincolnshire with 96% 
followed by Leicester on 94, Derbyshire on 78 
and poor old Nottinghamshire bottom on 62%. 
Across the 80 Branches in the region we are 
currently in 7th place just pipped by Lincolnshire 
Health who have 153% and way behind Unison 
Power who are top with a massive 275% 

Comment from the region is 

Congratulations to the top three Police 
Branches who met their target especially 
Northants Police  who continue to forge 
ahead 

To all who have contributed to this achievement 
my grateful thanks and to those who have 
struggled to attract new members I say don't 
despair keep going it will come good in the end 

Keep up the good work and my thanks 

Regards 

Maurice 

Maurice Rennie  
Unison Branch Secretary  

Recruitment 2008 


